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Chairman’s Letter to Parents
Dear Parent, Guardian or Community Member
It is my pleasure to introduce the 2015/16 Prospectus for
Healing School – A Science Academy.
Healing School is the lead school within Healing Multi-Academy Trust (Healing
MAT). The directors/trustees of Healing MAT, being responsible for the governance of
Healing School, are committed to providing you, and all our stakeholders, with a
comprehensive range of information about the school and I trust that you will find all that
you require in this detailed prospectus.
If you require any further information, please do not hesitate to contact Mr M Knapton,
the Principal, or myself, at the school and we will be pleased to help you.
2014/15 has been another highly successful year for Healing School. 71% of our former
year 11 pupils gained five or more A*-C GCSE grades including English and
Maths. During 2014, we were particularly proud to receive recognition from the Minister
of State for Schools for the progress our pupils make from when they join us in year 7 to
when they leave us in year 11. Based on this measurement of progress we were placed
in the top 100 non-selective state funded schools in England, a tremendous achievement
that emphasises that at Healing School all pupils have the opportunity to realise their
potential and achieve the very best they possibly can.
We are pleased to report that our new £3.6m teaching block is now completeand was
ready for occupation at the start of the new school year in September 2015. This is a
fantastic new facility that will enable Healing School to deliver its Outstanding education
to a greater number of pupils.
The pupils’ achievements would not be possible without the dedication and commitment
of our excellent teaching and support staff to whom the Governors are truly thankful.
Finally, I would like to thank the many parents who continue to support the school in its
quest for excellence in education.

Graham Walker

Chair of Governors
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Governors of the School
Chair of the Governing Body
Mr Graham Walker
Principal of Healing School
Mr Mark Knapton
Clerk to the Governing Body
Hayley Carlberg
Healing School – A ScienceAcademy, Low Road, Healing, N E Lincs, DN41 7QD
Tel (01472) 502406

Mark Knapton
Lynne Bates
Tony Beach
Carol Beck
Tony Flarty
Sarah Lark
David Pears
Debbie Peers
Alison Smith
Graham Walker
Jill Walker
Glen Woodcock

Please Note:
The Governors are appointed in accordance with the Memorandum of the Association of
Healing Science Academy Ltd. Further information can be obtained from Hayley
Carlberg, Clerk to the Governors.
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Admissions
Admission Policy
As an academy, the Governing Body are the Admissions Authority, therefore the school
will now oversee the application process of all in-year requests for admissions to Healing
School.
Please see Appendix 7 for admission arrangements for pupils with Special Educational
Needs.
The admission limit for 2015 – 2016 was 200.

Visiting Arrangements
Parents are always welcome to visit the School but please remember that teachers have
timetable commitments to fulfil. Should you wish to speak to a specific teacher, please
telephone to make an appointment and give a general indication of what it is you wish to
discuss.
The School holds an Open Evening for parents of pupils in Year 5, and the date is widely
advertised. Additional Open Mornings and an evening are also advertised for the
beginning of the new term, in order to view the school at work during the day, for which
parents will need to contact the school for an appointment, should they so wish.Once
parents have made their choice, an extensive induction programme for new intake pupils
is planned, which includes two full days in school, comprising taster lessons and other
activities.
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Mission Statement
Our mission is:
"To inspire ALL to achieve their potential in a climate of high moral standards and shared
social values"

Our aims are to:
1. Provide the highest quality education and training
2. Promote a safe, disciplined, caring environment where individuals are known and
valued
3. Produce healthy, responsible citizens with a love of learning and a zest for life
4. Widen horizons and aspirations via a diverse extended curriculum
5. Form strong partnerships via our teaching school, local, national and international
links
6. Focus, relentlessly, on becoming the very best we can be for the benefit of ALL

Financial Forecast 2015 – 2016
As an Academy, we publish our Annual General Report (which includes our audited
accounts) on our website, in December each year.

School Curriculum
Curricular Aims
The Governors have adopted a broad and balanced curriculum at Key Stage 3 to
implement the National Curriculum. At the end of Year 8, an element of choice is
introduced in preparation for Key Stage 4 and a broad curriculum is followed by all, with
opportunity to study predominantly GCSE courses.
Curriculum Policy
At Healing School we strive to develop the whole person, to produce well-rounded young
adults capable of developing themselves and responding positively to the demands that
society will bring. The pupils’ experiences are organised to achieve the School’s Mission
Statement, the requirements of the National Curriculum and to provide a broad and
balanced curriculum. These experiences include programmes of study written for each
subject, tutorial work and Preparation for Working Life (PWL) and they are enriched by
work-related learning, work experience, enterprise events, a wide range of curricular,
extra-curricular, non-curricular, sporting events and visits. The programmes of study fulfil
the statutory requirements of the National Curriculum. At Key Stage 3 all pupils study
English, Mathematics, Science, French*, History, Geography, Religious Studies, Art,
Drama, Music, Design and Technology, Computer Science , Physical Education (PE)
and Preparation for Working Life (PWL).
*pupils in the Lower band classes are allocated fewer French lessons in order to receive
additional Literacy lessons.
In Year 9 all pupils continue to study core subjects and move from the Key Stage 3
syllabus to the Key Stage 4 syllabus as appropriate to the pupils and structure of each
4

course. Pupils have an opportunity to select some of their subjects through the Learning
Pathways option process.
At Key Stage 4, all pupils study three option subjects, plus English Language and
Literature, Mathematics, Separate Sciences, Core and Additional Science, a Technology
Subject, Computer Science and Religious Studies. All pupils also take part in PE and
study Preparation for Working Life (PWL).Pupils select their choices from the following
subjects:
Art (GCSE)
French (GCSE)
Geography (GCSE)
German (GCSE)
History (GCSE)
Spanish (GCSE)
Music (GCSE)
Performing Arts (BTEC)
PE (GCSE)
Computer Science (GCSE)
Cross-curricular themes of Environmental Education, Economic, Political and Social
Awareness, Industrial Awareness, Enterprise, Citizenship, Environmental issues, Health
Education, and Sex Education have been introduced throughout the general curriculum
and in Preparation for Working Life (PWL) lessons in particular.
All subject areas include the cross-curricular skills of literacy, mathematical skills
problem solving, Information and Communication Technology and study skills. We also
teach core values which include: Fundamental British Values, Spiritual, Moral, Social&
Cultural, together with personal awareness.

The Organisation of the Curriculum
The teaching of the National Curriculum is organised by grouping subjects into faculties.
Common areas of study are identified and taught to the pupils in a similar manner.
Information Communication Technology (ICT) is used extensively throughout all years
and subjects as a teaching and learning resource. Pupils learn applications skills in ICT
by means of a taught Computing course in all year groups.
Pupils in Years 9, 10 and 11 study several core subjects, which lead to certification in
English Language and Literature, Mathematics, Computier Science (GCSE) and either
Separate Sciences, or Core and Additional Science. The Foundation subjects of
Technology, PE, Religious Studies, and Preparation for Working Life (PWL) are part of
the core curriculum.
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Please note:
The Education Reform Act 1988, has required the establishment by Local Education
Authorities of local arrangements for the consideration of complaints about the action of
Governing Bodies and Local Education Authorities in respect of the School Curriculum
and related matters, (e.g. the implementation of the National Curriculum and compliance
with Orders and Regulations made about its requirements and expectation to its
provision; provision of religious education and worship required by the Act). The Local
Authority’s complaints procedure is available for consultation at the School or Local
Authority offices. Copies may also be purchased from the School if parents wish.
However, the following should be noted:

Key statutory requirements
Academies are required to have a broad and balanced curriculum which promotes the spiritual,
moral, cultural, mental and physical development of pupils and prepares them for the
opportunities, responsibilities and experiences of later life.

Summary of requirements under the funding agreement
While academies are not required to follow the National Curriculum they are required to ensure
their curriculum:





includes English, maths and science;
includes Religious Education, although the nature of this will depend on
whether the school has a faith designation;
secures access to independent, impartial careers advice for pupils in
years 9-11; and
includes sex and relationship education (SRE).

Secondary Academies are required to take part in the following assessments:



Teacher assessments at Key Stage 3; and
All relevant monitoring arrangements as prescribed by the Secretary of
State.

The following documents and information are available in School for parents to consult. If
this is the case, parents should make an appointment before coming into the School. If
personal copies of the documents are required, these may be purchased from School at
the appropriate copying charge:
· Statutory instruments and circulars from the Department for Education (DfE)
· HMI and OFSTED reports referring to the School
· Schemes of work currently used by the School
· All syllabuses
· Complaints procedure
· Religious Studies syllabus
Please note: The School will make arrangements for any pupil whose parents exercise
their statutory right to withdraw their children from religious worship or Religious
Education lessons, in accordance with Section 71 of the School Standards and
Framework Act 1998.
6

Time Spent Teaching
The total teaching time each day is 5 hours 20 minutes, consisting of 5 hours teaching
time and 20 minutes assembly/tutor period (including 5 minutes registration). The
morning session is from 0835 to 1210 and the afternoon session is from 1310 to 1515.

The Organisation of Education
At Key Stage 3, each tutor group is made up of a combination of Year 7 and Year 8
pupils based on mixed ability social groups. The group stays together for registration
periods only. For all other subjects pupils are grouped in one of two bands of ability
within their own year group. Pupils in the lower band receive additional literacy and
numeracy lessons and a reduced French allocation. The pupils’ placing in these bands
is initially decided based on the results of the Cognitive Ability Test (CAT) results taken
by all pupils prior to joining the school and Key Stage 2 SAT and Teacher Assessments,
once the latter have become available via the feeder primary schools.
Recommendations from, and discussions with, the Primary School are also considered
when identifying setting and pupil placing. Subsequently, validated Key Stage 2 SAT
scores (released through Fischer Family Trust in the Autumn term) are used to further
determine appropriate setting for each pupil. The tutor-groups within each band are all
taught in a similar manner. Differentiation forms the basis for meeting the needs of
different groups and individuals within groups. Parents are asked to respect the
decisions made by the school in relation to the initial setting of their child. The school
regularly reviews setting and facilitates movement between sets for pupils as
appropriate.
This system of grouping continues throughout the School with minor variations in Years
9, 10 and 11 to accommodate pupils’ subject choices for Key Stage 4. Movement within
groups and across bands is managed by the Head of Faculty and Learning
Coordinator/Director in each respective Key Stage. Tutor groups at Key Stage 4 are
made up of mixed Year 9, Year 10 and Year 11 pupils in each case. In response to the
School’s adoption of a condensed (2 year) Key Stage 3 for Foundationsubjects, pupils
have 3 years to study Option subjects in order to help as many pupils reach their true
potential and meet their Key Stage 4 targets, as possible.
Pupils’ progress, attainment and predicted outcomes, their strengths and their
weaknesses, are recorded and monitored by the Schools using a robust and detailed
assessment system. Summative copies of these documents are sent to parents 3 times
each year.
All pupils are expected to do homework on a regular basis. A homework journal is
provided for all pupils and serves as a communication medium between School and
parents/carers concerning homework and other relevant issues.
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Work Related Learning (WRL) Policy
Introduction
There is statutory requirement under Section 351 of the 1996 Education Act for the
School to provide a balanced and broadly based curriculum which prepares pupils for the
opportunities, responsibilities and experiences of adult life, which includes preparation
for working life.
The School is committed to maximising the benefits for every pupil, in the development
of a Whole-School approach to work related learning. The School recognises that there
should be some work-related learning for all pupils, and more for some. The School
wishes to promote work-related learning as part of the learning entitlement for all pupils
and as a means for learning ‘about work’, learning ‘through work’ and learning ‘for work’.
Rationale
Work-related learning has an important contribution to make to the education of all our
pupils in order for them to make an effective transition from the School to adulthood and
employment. So that pupils are able to make this effective transition the School provides
a wide range of opportunities for pupils to learn, about, through and for work in a range
of contexts. The School has clearly identified work-related learning outcomes for all
pupils together with a set of procedures for assessing individual pupil’s progress.
Purposes
Work-related learning is concerned with those planned activities that use work as a
context for learning or illustrate aspects of working life. The School encourages
innovative approaches to work-related learning in order to motivate pupils and to raise
standards. The accreditation of pupils’ achievements in work-related learning has an
important role to play in supporting the Schools’ objectives.

The main purpose of work-related learning is to provide pupils with a range of activities
as part of a balance and integrated curriculum. The work-related learning opportunities
provided by the School contribute to:








attainment in individual subjects by increasing pupils’ understanding;
achievement of vocational qualifications by enhanced understanding and
relevance to general and specific occupations
achievement and development of the main key skills and the wider key skills
careers education and guidance of the main key skills and the wider key
skills
careers education and guidance by providing an insight into the factors
which can inform career choice
learning about the world of work and better preparation for the transition
from education and training to work
personal and social education through the improvement of interpersonal
skills, presentation skills, self-confidence, taking initiative, teamwork and
taking on responsibility and increasing the breadth of curriculum experience
for every pupil to support their preparation for adult life.
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Aims for Work Related Learning
The aims for work-related learning focus on the provision the School makes for
opportunities for pupils to prepare for adult life and include:







to improve educational standards through using contexts that improve
motivation and attainment for all pupils
to ensure that pupils follow courses and programmes which are appropriate
to their longer term aspirations and needs
to improve pupils understanding of the world of work and its demands
to improve the quality of provision and guidance
to increase access and choice for all pupils
to improve the transition of pupils from School to adult and working life.

Objectives for Work – Related Learning
The key objectives for work-related learning are:












to raise levels of attainment through high quality work-related learning for all
pupils
to develop a range of opportunities which enhance the curriculum
to promote greater awareness for pupils about the world of work, the
development of key skills and employability
to develop a range of appropriate and relevant activities which assist in
raising all pupils’ aspirations and achievement and which are of the highest
possible quality and are regularly monitored
to promote awareness and understanding of work, industry, the economy
and community
to relate skills, attitudes, concepts and knowledge learned in School to
applications in the wider world
to develop pupils’ personal and social skills in relationships in a range of
contexts
to provide pupils with informed and impartial guidance on the choices
available for education, training and employment as well as other interests
to improve employability through work-related learning
to develop effective links with key partners which include the Humber
Education Business Partnership (EBP), Young People’s Support Service
(YPSS), the LA and other School Business Partners.

Curriculum Provision
The School offers a wide range of activities that contribute towards work-related
opportunities in order to help prepare pupils effectively for adult and working life. These
activities complement subject teaching and contribute towards the development of pupils’
key skills as well as contributing to lifelong opportunities.
The range of activities the School is currently using in order to help meet its objectives
include:



Vocational GCSE courses
Careers Education and independent advice and Guidance
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Work Experience
Visits to employers
Visits to colleges and universities
Problem solving and Insight into Work Activities
Preparation for Working Life (Level 2)
Enterprise Days
Visitors from Industry and Business

Work-related learning within the School enables each curriculum area to make a full
contribution through:







the development of schemes of work that recognise the importance of workrelated learning in preparing pupils for adult life and working life;
ensuring that all pupils have access to some work related activities which
are appropriate to their needs;
the use of appropriate teaching and learning strategies;
the regular review of learning outcomes and assessment arrangements for
all work related programmes and course;
ensuring maximum understanding for pupils of the various aspects of work
related learning to adult and working life;
ensuring continuity and progression in schemes of work, so that all pupils’
can build on work-related experiences from previous levels.

Accreditation
Where possible the School ensures that all work-related learning programmes
contribute, where appropriate, to approved qualifications set out in the DCSF Section 96
list. The School makes full use of the Progress File to record pupils’ individual
achievements.
Management of Work Related Learning
The School’s Work Related Learning Co-ordinator, who advises the Senior Management
Team, is responsible for:







the management and co-ordination of the various aspects of work-related
learning
the range of activities in each key stage
how the effectiveness and benefits of work-related activities are to be
measured, monitored and evaluated
the assessment procedures and strategies for pupil evaluation of activities
and learning outcomes
the systems to secure balance, progression and continuity and
ensuring appropriate channels of communication at senior management
level, governing body, and consortium and across LA/EBP.

Individual subject staff are responsible for:


ensuring that their schemes of work contribute to work-related aims
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identifying the types of activity at relevant points in the schemes of work
identifying appropriate learning outcomes: skills, attitudes, concepts,
knowledge and the strategies to achieve them
clarifying how the activities helps progression and learning about, for and
through work and
indicating the scope for pupils to set their own learning objectives.

Staff Development for WRL
The School provides a number of opportunities for staff to undertake relevant and
appropriate professional development to support the teaching of work-related learning.
Policy Review
The School policy on work-related learning will be reviewed and monitored at various
levels and at different times by key groups on an annual basis. The key priorities from
the review are incorporated into the School Improvement Plan on an annual basis.

Sex Education
Sex Education is not taught as a separate topic isolated from other subjects but is
allowed to develop naturally out of students’ work in many subjects.
However, all pupils take part in a weekly lesson entitled PWL, which is a Preparation for
Working Life course, which includes all aspects of personal and social education
programme. In year 7 pupils learn about how their bodies change through puberty and
also how life begins and develops. During Years 7 and 8 pupils’ develop an awareness
of personal responsibilities and their role within relationships. During Years 9, 10 and 11
pupils are taught the Preparation for Working Life Certificate (Level 2) which includes
units on managing social relationships, work life balance and healthy living. Through
these units of study, pupils learn about contraception and sexually transmitted diseases
including HIV/AIDS. They also develop an awareness of lifestyle choices and how this
affects their personal wellbeing and future working life.
Please Note:

The School makes arrangements for parents to exercise their
statutory right of withdrawal of their children from sex education.

Examinations Policy
During Key Stage 4 the School recommends the level of examination entry for each pupil
in each subject. The fees for these entries are met by the School. Pupils who wish to
enter at a level for which they have not been recommended may do so provided that
they meet the additional costs if necessary and only after discussion has taken place
with the relevant subject teacher and/or Head of Faculty and examinations officer. This
procedure must occur in accordance with the Examinations Appeals Policy.

External examination and assessment:
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All year groups take internally arranged end of Year examinations. Pupils at the end of
Key Stage 3 (Year 9 for Core subjects) are awarded an ‘end of Key Stage level’ by
Teacher Assessment. Pupils at Key Stage 4 take GCSE examinations (and equivalent)
mainly at the end of Year 11 but in some cases at set times throughout Years 10 and 11,
in accordance with the schedule for external examinations as set by the examinations
boards. All BTEC courses consist of continually assessed coursework activities and
some examined units throughout Key Stage 4
Examination Boards
Pupils follow courses leading to examinations set by one of the following boards
(according to subject):
Oxford Cambridge & RSA Examination Board
Assessment & Qualifications Alliance Examination Board
Edexcel Examination Board
WJEC (Welsh Examination Board)
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Careers Education, Information, Advice and Guidance and
Work Experience
Careers education, information, advice and guidance are given through the Preparation
for Working Life course. The School works closely with the Young People’s Support
Services (YPSS) (particularly the personal careers adviser), local industries and other
establishments in the area.
Towards the end of Year 8 all pupils are provided with individual guidance booklets
regarding their options choices. They all attend a presentation which outlines career
pathways and the qualifications needed to pursue them.
During Year 10 one of the YPSS Personal Advisers, visits the School and explains the
services which are offered by the YPSS Office, and advises on the career routes
available both locally and nationally. Pupils are shown how to obtain information about
careers from the sources which are available, highlighting the National Careers Service
website in particular. They are given guidance regarding job applications and
approaches to interviews.
Towards the end of Year 10 all pupils have two weeks work experience, which is then
related to the curriculum; this also includes an opportunity to study at a Post 16
Institution.
Throughout Year 11 careers education, information, advice and guidance intensifies and
pupils are guided through the post 16 application procedure using the ‘Lincs2’ eprospectus. Opportunities are taken to encourage pupils to meet with people from a
variety of career backgrounds, including the Post-16 Options Evening held in school.
Interviews are held between the YPSS personal adviser and pupils. There are many
opportunities to investigate and discuss continuing education at the various post 16
providers in the area.

Preparation for Working Life (PWL)
All pupils in Years 7-11 have one period of PWL per week. PWL contributes to the
School curriculum by helping to give pupils the skills, knowledge and understanding to
lead confident, healthy, independent lives and to become informed, active and
responsible citizens who feel prepared for the world of work when they leave school.
PWL also includes elements of personal, health, vocational, work related learning and
financial planning. Social, economic and enterprise education are also included together
with an overview of the role of citizenship in our society. It teaches key topics that are
central to the personal development of pupils as individuals, learners and members of
the community.
All pupils in KS4 complete an accredited Preparation for Working Life GCSE.

School Complaints Procedure
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The Governing Body has an established complaints procedure. A copy of this is
available at the School.

Religious Education Policy and Collective Worship
Religious Education conforms to the guidelines of the LA’s Agreed Syllabus for Religious
Education in KS3. In KS4 pupils study a range of topics which cover Life Issues and
Morality. All pupils then sit an accredited Religious Studies GCSE in Year 11. The
School will make arrangements for parents to exercise their statutory right to withdraw
their children from religious worship or Religious Education lessons, in accordance with
Section 71 of the School Standards and Framework Act 1998.

Religious Affiliations
The School is not affiliated to any religious body. All religious teaching and School
assemblies are non-denominational.

Special Curricular Arrangements (Special Educational Needs)
Pupils who have learning difficulties are supported in mainstream education. This
support may be a teacher assigned to help an individual pupil or small group, a Teaching
Assistant, special materials or a combination of these. In a very small number of cases a
student may have such extreme difficulties that he or she needs to be withdrawn from
some lessons and personalised learning programmes put in place. However, the aim is
to give pupils the skills and confidence needed to cope with mainstream education as
required by the 2001 Education Act.
The name of the Governor designated to have oversight of this aspect of the School’s
work is Mrs C Beck. The name of the senior member of staff having responsibility for the
School’s arrangements for identifying and meeting the special needs of pupils is Mrs C
Gunn, (Vice Principal). The Special Educational Needs Co-ordinator (SENCO) is Mrs S
Pearson.
Special Educational Needs Policy – See Appendix 8. This policy is reviewed and
updated on an annual basis. The SEN Governor monitors the implementation of the
policy and progress is reported at the termly Full Governing Body meetings.

Pastoral Care and Guidance
Upon entering the School, pupils are placed in mixed tutorial groups of about 27 – 30. At
HealingSchool a semi-vertical tutoring structure is operated. At Key Stage 3, the tutor
groups consist of approximately equal numbers of Year 7 and Year 8 pupils. At Key
Stage 4, each tutor group consists of approximatelyequal numbers of Year 9, Year 10
and Year 11 pupils. This grouping closely supports the academic curriculum division of
the two Key Stages. These groups meet for registration each morning in a 20 minute
Tutorial period. The form tutor is able to establish a relationship with the pupils and give
help and guidance with problems. The pastoral and guidance work of the form tutors is
supported by the Learning Co-ordinators, two Learning Directors, two Pupil Service
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Managers, Child protection officer/Pupil Counsellor and, where appropriate, a Learning
Mentor (one per Key Stage).

School Discipline
The emphasis is on the highest standards of work and behaviour. The School has a
well-defined Code of Conduct, a copy of which is in the Pupil Handbook issued to all
pupils. It is our intention to engender a controlled, yet caring environment, in which
every pupil has the opportunity to reach for his or her potential.
In the case of minor infringements, pupils may be set extra work or may be issued with
detentions during break or lunchtime. More serious cases of misconduct or persistent
offenders may then be dealt with by detentions after school or periods in the Inclusion
Unit. Detentions may be held on any night and are for the duration of one hour. If a
Main School Detention is issued, these are held on a Wednesday evening and last for
one and a half hours. A detention letter will be posted home and should be signed by a
parent/carer and returned to the School. The detention slip will inform parents of the
pupil’s misconduct and if parents wish they are very welcome to contact the School to
discuss incidents relating to the detention. Parents are always given 24 hours’ notice
prior to a detention. In the exceptional circumstances of very serious misconduct, a pupil
may be excluded from School. Should such action prove necessary, parents will be
notified by letter and they will be asked to meet the Principal or a senior member of staff
for a full consultation.

Major School Events, Extra Curricular Activities and Societies
“They (pupils) participate in a wide range of activities outside of lessons, including sports
and cultural events which does much for their sense of well-being and physical health.
Extensive opportunities for contributing to the school, and to local and wider
communities, involve all students and result in mature young people who understand that
with rights come responsibilities”.
Ofsted 2009
The School has a full and varied programme of extra-curricular activities in which pupils
are encouraged to participate at School level or as representatives of the School in interSchool competitions. These include: dance workshops, carol concerts, singing festivals,
school productions, performance poetry, music workshops, music festivals, Girls into
Engineering, LOR Maths Challenge, and competitions; visits to Hull and Lincoln
universities, study support, charity events and a wide variety of sports events and clubs.
Field trips are organised linked to specific subjects and there are also opportunities to
attend the Local Young People’s Parliament.

Sporting Aims and Provision
It is our intention to provide for our pupils an enjoyable, rewarding and balanced range of
sporting activities in line with the requirements of the National Curriculum. All pupils are
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encouraged to develop their knowledge, skills and understanding by setting realistic
targets and striving to achieve them. The curriculum is designed to maximise the use of
the faculty’s facilities and to prepare our pupils for continued participation in physical
activity beyond school leaving age. Pupils are encouraged to attend extra-curricular
sports clubs in order to further improve their ability in PE. Elite performers are identified
and provision for them to develop their performance is provided through means of
recommendation to district, county and national teams. In addition, pupils are able to
study GCSE PE, enabling pupils to extend their study and obtain academic qualification
within the subject area.
Sport
Activities include: Football, Hockey, Netball, Basketball, Gymnastics, Fitness,
Badminton, Dance, Table Tennis, Athletics, Rounders, Cricket, Tennis, Rugby,
Volleyball, Softball, Golf, Rocket-Ball, Crazy Ball, Orienteering, Problem Solving,
Cheerleading, Cross Country.
Extra-curricular activities include those mentioned above with the addition of Swimming.
The time allocated within the curriculum is two hours per week for all pupils. In addition
there is an extensive range of extra-curricular sporting activities available to pupils both
at lunch time and after school. There are also numerous opportunities for pupils to
represent the school in matches, tournaments and competitions against other schools
both locally and out of county.
Facilities available are:
One ‘all weather’ play area.
Gym – regular use by local community.
Playing Field – frequent use by individuals and occasional teams.
Fitness Studio - equipment includes: top of the range rowing machines, multi-station
weights machine, cross-trainer, exercise bike, treadmill, ‘Slam-man’ and a Wii fit.
Extensive PE and coaching qualifications are held by teachers at the School.
The School has strong links with various clubs in the local community.
Sports Kit – See appendix - 7
Sporting Achievements – The school is proud of its many sporting achievements which
are reported to parents regularly in our newsletter “Hotline”. Please see our website:
www.healing-school.co.uk for back issues of this informative publication.
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Pupil Routes
Destinations of pupils leaving the School in the Summer of 2014 (the most recent figure
available)
Further
Education

Employment
/Training

NEET*

Moved out of
area /Unknown

Total

154

14

1

0

169

*Not in Education, Employment or Training
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Charging for School Activities
The Governors have decided on the following policy
“That the School charge for all activities and services permitted by the 1988 education
Act, the exception being where the Local Authority subsidises or pays for that activity or
service. For other activities, the School reserves the right to request voluntary
contributions and to inform parents that if the voluntary contributions do not cover the
cost of the activity, the activity will not proceed. However, no pupil will be barred from an
activity owing to inability to pay”.

Road Safety
Road Safety issues are discussed specifically in the PWL programme of study and
incidentally in the remainder of the curriculum, including tutor periods and assemblies as
appropriate. Guidelines are issued to senior pupils who wish to use motor cycles to
travel to and from School during the examination period. Prefects act as ‘bus monitors’ to
ensure safety and good behaviour on journeys to and from school.

Staff Development
The School makes a significant investment in the induction and training of ALL staff
(Teaching and Support Staff). This commitment has been externally validated and
resulted in the award of “Gold Level - Investor in People” Status for the School.

Equal Opportunities
Healing School acknowledges that all pupils irrespective of gender, academic ability,
ethnicity and social circumstance will have equal access to all aspects of the curriculum,
including academic, social and sporting opportunities and that they will be encouraged to
make the greatest possible progress. The School believes that a whole school approach
to equal opportunities is essential and that its implementation is the responsibility of all
staff and should be present in all aspects of school life.

Ofsted (Office for Standards in Education)
The School’s last inspection took place in June 2009. The School achieved an
“Outstanding” judgement (grade 1) in all 27 categories. A full copy of the report is
available on our website (www.healing-school.co.uk) or from the School.

School Security
The Health and Safety of our pupils and staff and the security of the site is of the utmost
importance. The Governing Body has its own Health & Safety Policy. The Governors’
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Finance, Premises, Health and Safety Committee meets twice a term and has a regular
schedule of inspections covering the whole of the site, with follow-up procedures to
ensure that any issues raised are attended to promptly.
A comprehensive range of security measures are employed e.g.:












All visitors to the site, including, contractors, are required to register their attendance
at reception via the electronic sign in system and to wear identification badges at all
times
The reception is fitted with a ‘panic button’ which enables the Reception Staff to
summon immediate assistance in the event of an emergency
The site is covered by an alarm system which is linked to the council central security
room
The boundaries are protected by high quality security fencing
Security guards regularly check the Premises, out of hours
92 High-Quality CCTV cameras positioned inside and outside to give maximum
coverage of all areas.
The School has an excellent working relationship with the Local Police Team and cooperates fully with the measures in place to reduce Anti-Social Behaviour in Healing
Village
Computer and Internet access is controlled and monitored for all pupils and staff
The school is fitted out with emergency lighting to all common areas.

Students with Disabilities
All pupils, including those with disabilities, share the same statutory entitlement to a
broad and balanced curriculum. Those disabled pupils who have special educational
needs will be educated in the light of the School’s SEN Policy (see Appendix 7).
The School is proud of the success it has had in successfully meeting the needs of a
variety of pupils with disabilities, including children with visual or hearing impairment.
Existing facilities provided to assist access to the School by students with disabilities
include:


Disabled toilet facilities



Disabled ramp access to the Gym, ground floors of the main teaching block, and the
Old Block



A proportion of KS3/KS4 curriculum subjects are taught at ground level.

Disclaimer
The information given in this document was valid in the Summer term of 2015. It is
possible that there could be changes affecting the arrangements generally described in
this document since printing it ready for the start of the School Year 2015/2016. Parents
wishing to contact individual members of staff or governors named in this document are
advised to check the details with the School for any changes beforehand.
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Appendix 1 - 2015 End of Key Stage 3 Summary of Results

Level

Art

English

French

Geog.

History

ICT

Maths

Music

PE

PWL

RS

Science

Tech.

All pupils

8

0%

0%

1%

0%

0%

0%

4%

1%

0%

0%

0%

0%

0%

7

8%

11%

0%

17%

10%

7%

31%

2%

7%

0%

11%

35%

12%

6

42%

62%

5%

52%

42%

57%

41%

34%

43%

25%

54%

44%

62%

5

46%

22%

56%

27%

34%

32%

17%

58%

49%

61%

29%

17%

25%

4

4%

4%

34%

2%

11%

3%

6%

4%

2%

14%

6%

4%

1%

3

1%

0%

3%

1%

3%

1%

1%

0%

0%

0%

0%

0%

0%

2

0%

0%

1%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

Level

Art

English

French

Geog.

History

ICT

Maths

Music

PE

PWL

RS

Science

Tech.

Girls

8

0%

0%

1%

0%

0%

0%

3%

0%

0%

0%

0%

0%

0%

7

17%

17%

0%

17%

13%

10%

27%

1%

10%

0%

14%

29%

20%

6

63%

67%

7%

54%

45%

64%

47%

39%

41%

36%

61%

49%

64%

5

20%

14%

58%

26%

33%

24%

19%

57%

46%

57%

22%

19%

16%

4

0%

1%

31%

3%

6%

1%

3%

3%

3%

7%

3%

4%

0%

3

0%

0%

1%

0%

3%

0%

1%

0%

0%

0%

0%

0%

0%

2

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

Level

Art

English

French

Geog.

History

ICT

Maths

Music

PE

PWL

RS

Science

Tech.

Boys

8

0%

0%

0%

0%

0%

0%

4%

1%

0%

0%

0%

0%

0%

7

1%

7%

0%

18%

8%

5%

34%

3%

4%

0%

8%

39%

5%

6

26%

59%

2%

51%

40%

51%

37%

31%

43%

16%

49%

40%

61%

5

65%

28%

55%

27%

35%

38%

15%

59%

51%

65%

34%

16%

33%

4

7%

7%

37%

2%

15%

4%

9%

5%

1%

19%

9%

4%

1%

3

1%

0%

5%

2%

2%

1%

1%

0%

0%

0%

0%

0%

0%

2

0%

0%

1%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%
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Appendix 2 - Exam Results Trends
Key Stage 3

2012

2013

2014

2015

Percentage gaining level 5+ in English

96%

93%

95%

96%

Percentage gaining level 6+ in English

62%

63%

54%

73%

Percentage gaining level 5+ in Maths

92%

93%

89%

93%

Percentage gaining level 6+ in Maths

78%

70%

68%

76%

Percentage gaining level 5+ in Science

97%

98%

96%

96%

Percentage gaining level 6+ in Science

71%

81%

66%

78%

Percentage gaining level 5+ in ICT

95%

98%

95%

96%

Percentage gaining level 6+ in ICT

58%

61%

59%

64%

2015
2016
Target Target

National
Results
(2014)*

Key Stage 4

2012

2013

2014

2015

Percentage gaining 5+ A* to C grades

100%

99%

88%

84%

N/A

83%

64%

Percentage gaining 5+ A* to C grades (inc
English and Maths)

91%

82%

80%

71%

83%

77%

55%

Percentage gaining 5+ A* to G grades

100% 100%

99%

99%

N/A

99%

92%

Percentage gaining 3+ A* or A grades

61%

55%

45%

26%

N/A

22%

N/A

Achieving expected progress (or better) in
English

99%

91%

93%

91%

90%

88%

70%

Achieving expected progress (or better) in
Maths

97%

94%

86%

81%

88%

85%

65%

*National results for 2015 will be added when avaialble
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Appendix 3 - Attendance Summary Year 2014/2015
Pupils’ Attendance Records
Year

7
8
9
10*
11**
Totals

Total Pupils

%
Attendance

%
Unauthorised
Absences

%
Authorised
Absences

180

96.2

0.5

2.5

179

95.1

0.5

3.8

170

93.2

4.3

4.3

171

94.7

0.5

4.1

176

96.0

0.3

3.7

875

95.04

1.2

3.7

* Year 10 figures calculated 03.07.15 as work experience attended for the final two
weeks of school
** Year 11 figures calculated 20.05.15
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Appendix 4 - School Day

Daily Routine
8.10
8.30

Prior to this, pupils should not be in school.
Warning bell to move to tutor base.

8.35
8.40

Registration.
Morning assembly or tutorial period. The morning assembly
takes priority over all other matters unless excused by a
member of staff.

8.55

Period 1

9.55

Period 2

10.55

Morning Break. All pupils go to the play areas. When wet,
pupils will go to the classrooms used in Period 3, except for
practical subjects when pupils go to the New Hall. Prefects
share the responsibility of supervision with staff.

11.10

Period 3

12.10

Lunchtime break.

13.05

Warning bell to move to Period 4

13.10

Period 4 (includes pm registration)

14.10

End of Period 4 – change over time

14.15

Period 5

15.15

End of school.
Orderly supervised dispersal to school buses, homes or club
activities.
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Appendix 5 - School Term Dates 2015/16

Term 1

Open

Monday 7th September 2015

Close

Friday 23rd October 2015

Term 2

Open

Monday 2nd November 2015

Close

Friday 18th December 2015

Term 3

Open

Tuesday 5th January 2016

Close

Friday 12th February 2016

Term 4

Open

Monday 22nd February 2016

Close

Thursday 24th March 2016

Term 5

Open

Close

Friday 27th May 2016

Term 6

Open

Tuesday 12th April 2016
NB Bank Holiday Monday 2nd
May 2016
Monday 6th June 2016

Close

Thursday 21st July 2016

Staff Training Days
1
2
3
4
5

Thursday 3rd September 2015
Friday 4th September 2015
Monday 4th January 2016
Monday 11th April 2016
Friday 22nd July 2016
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Appendix 6 - School Uniform and Appearance
BOYS’ UNIFORM







Blazer
Trousers
Shirt
Tie
Socks
Shoes

-

Black (with Healing School Badge sewn onto pocket)
Black (dress type, not skinny or drain pipe)
White (a plain white t-shirt may be worn underneath)
School Tie
Black
Plain black. Suitable type for school use (no metal on
soles/heels, no logo, not ‘trainer style’, not canvas).

Black (with Healing School Badge sewn onto pocket)
Black, plain style, knee length made from similar material to
the blazer(i.e. straight, not pleated, or stretchy material etc)
Black (not bootleg, flares or skinny)
White, shirt style
School tie
Black (if worn with trousers). White only if worn with a skirt.
Neutral colours or black
Plain black. Suitable type for school use (no high heels, no
logo, not ‘trainer style’, not canvas, or with any decorative
features).

GIRLS’ UNIFORM



Blazer
Skirt

-








Trousers
Blouse
Tie
Socks
Tights
Shoes

-

SPORTS KIT - BOYS
COMPULSORY










White polo style top with black side panels and HEALING SCHOOL logo
Black track suit bottoms (thin white strip acceptable)
Black plain shorts
Black Rugby shirt with gold side panels
Shin pads
Sports trainers (no plimsolls or canvas ‘fashion’ shoes such as ‘Vans’ or ‘Converse’ are
allowed)
Football boots for hockey/football
Black football/hockey socks (winter)
Plain white short sports socks (summer)

SPORTS KIT - GIRLS
COMPULSORY










White polo style top with black side panels and HEALING SCHOOL logo
Black track suit bottoms (thin white strip acceptable)
Black plain shorts
Black hooded top with HEALING SCHOOL logo and gold lettering
Shin pads
Sports trainers (no plimsolls or canvas ‘fashion’ shoes such as ‘Vans’ or ‘Converse’ are
allowed)
Football boots for hockey/football
Black football/hockey socks (winter)
Plain white short sports socks (summer)
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* If in any doubt about colours, or styles, please check with the School before purchasing
any items. Several local retailers stock our uniform items.
Parents may purchase items of uniform from the retailer of their choice, provided the
items purchased conform to the School’s colours and styles. It is a deliberate policy of
the school to keep the uniform requirements simple and straightforward in order to allow
parents to ‘shop around’ and obtain best value for their money.

Appearance
School uniform must be worn at all times in school, on school visits and outside activities
unless other arrangements are specifically made with staff. Pupils must not wear rings,
earrings, wristbands or jewellery of any kind, other than a wrist-watch. A plain dark hairslide, clip or hair band is acceptable, but the multitude of flowery, elaborate hair
ornaments favoured by some girls is not. On health and safety grounds, studs or
sleepers will not be permitted, even if covered by a plaster; so any piercing of ears etc.
will need to be done at the start of a long holiday. Items will be confiscated if this is not
adhered to and parents will be requested to collect them.
Guidelines on such things as length of skirt, hairstyles, etc. are given at times in the
school publication, “Healing Hotline”, which is available for viewing on the school
website. Paper copies can be made available at your request. However, for your
guidance now, here are some criteria by which hairstyles will be deemed inappropriate
for school and the learning environment:




Number one cut is not acceptable as an entire style or as part of a hair style i.e.
extreme differences in length
extremes of style or colour
marked contrast in hair colour.

Long hair should be tied back in any practical situations, such as science or technology
rooms. Long hair must not cover pupil’s eyes, for health and safety reasons.
Facial hair should be shaved as and when appropriate. Cultivated beards or moustaches
will not be accepted.
Our principal criterion for the length of skirts is common decency.
Make-up is also considered inappropriate, so save that for socialising in the evenings or
weekends.
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Appendix 7 - Special Educational Needs Policy
Pupils who have learning difficulties are supported in mainstream education. This
support may be a teacher assigned to help an individual pupil or a small group, a
Teaching Assistant, Learning Mentor intervention, special materials or a combination of
these. In a very small number of cases a student may have such significant difficulties
that he or she needs to be withdrawn from some lessons and given a personalised
timetable. However, the aim is to give pupils the skills and confidence needed to cope
within mainstreameducation as required by the 2001 Education Act.
The name of the Governor designated to have oversight of this aspect of the School’s
work is Mrs C Beck. The name of the senior member of staff having responsibility for the
School’s arrangements for identifying and meeting the special needs of pupils is Mrs C
Gunn (Vice Principal). The Special Educational Needs Co-ordinator (SENCO) is Mrs S
Pearson.

Introduction
The DfE document ‘Special Educational needs and disability code of practie: 0 – 25
years’ September 2014 replaces the DfE document “Special Educational Needs Code of
Practice 2002”. This policy has been written in the light of the guidance and
recommendations found within the documents. It also embraces the core principles of
Every Child Matters (Children’s Act 2004) and the 2010 Single Equality Act.

Aims and Objectives
Healing School – A Science Academy, believes that all children have entitlement to a
broad and balanced curriculum, including all aspects of the National Curriculum. All
children are encouraged to develop and realise their potential. The school recognises
that children may have special educational needs either throughout or at any time during
their school career. This policy ensures that curriculum planning and assessment for
children with special educational needs takes account of the type and extent of the
difficulty experienced by the child. The role of the Learning Support Faculty is to
respond to children’s diverse learning needs with the provision of appropriate support,
resources, regular monitoring and evaluation in order to remove barriers to learning. The
school’s SEN policy identifies the roles and responsibilities of staff in providing for
children’s special educational needs andmakes clear the expectations of all partners in
the process.

Educational Inclusion
Healing School, A Science Academy respects the fact that children:
 Have different educational and physical needs and aspirations;
 Require different strategies for learning;
 Acquire, assimilate and communicate information at different rates;
 Need a range of different teaching approaches and experiences;
 Come from a range of Ethnic groups and that care should always be taken to
consider the student within the context of his/her home language, culture and
community.
Teachers at Healing School – Science Academy, respond to children’s needs by:
 Providing support for children who need help with communication, language and
literacy
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Helping children to take part in learning effectively and safely
Planning to develop children’s understanding through the use of all available
senses and experiences
Planning for children’s full participation in learning and in physical and practical
activities
Helping individuals to manage their emotions, particularly trauma or stress and to
take part in learning
Actively seek parental support through regular liaison using a variety of methods.

Social Inclusion
Lower school children experiencing difficulties are taught in a teaching group banded on
ability for the majority of their subjects. They are in tutor groups for registration. This
has resulted in support being concentrated on the children with identified needs for the
majority of the subjects taught. In this way pupils with SEN are integrated into the full
range of school life and activities.

Healing School – A Science Academy
Personnel Involved with SEN
Principal
Address

Telephone Number
SEN Co-ordinator
SEN Governor
Teaching Assistants

Admin-SEN/Pastoral
Learning Mentors
Health & Welfare Assistant

Mr M Knapton
Low Road
Healing
N E Lincolnshire
DN41 7QD
01472 502400
Mrs S Pearson
Mrs C Beck
Miss V Allison
Mrs C Broderick
Mrs A Carter
Mrs L Hubbard
Mr M Kenendy
Mrs R Short
Mrs A Walton
Miss A Warner
Mrs P Wisher
Miss S Lamb
Mrs T Bolton KS4
Miss H Mellis KS3
Mrs L Allison

Management Structure and Organisation
The framework for managing SEN at Healing School - A Science Academy is based
upon the Code of Practice and the National Standards for Special Educational Needs
Co-ordinators, adapted to the working structure at Healing School. In Healing School, A
Science Academy the Special Educational Needs Coordinator (SENCO) manages the
day-to-day operation of the policy. The person responsible for SEN in the Leadership
team is Mrs C Gunn (Vice Principal).
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The Governing Body
The governing body endeavours to secure the necessary provision for any pupil
identified as having special educational needs. The governors ensure that all teachers
are aware of the importance of providing for these students. They consult the LA and
other schools when appropriate and report annually to parents on the success of the
school’s policy for children with special educational needs.

The role of the SENDCo
The Special Educational Needs Disability Co-ordinator (SENDCo), in collaboration with
the Principal and Governing Body, plays a key role in helping to determine the strategic
development of the SEN policy and provision in the school to raise achievement of pupils
with SEN. The key responsibilities of the SENDCo may include:
 Overseeing the day-to-day operation of the school’s SEN Policy
 Liaising with and advising fellow teachers
 Managing the SEN team of teachers and learning support assistants
 Coordinating provision for pupils with special educational needs
 Overseeing the records on all pupils with special educational needs
 Liaising with parent of pupils with special educational needs
 Contributing to the in-service training of staff
 Liaising with external agencies where available and appropriate.

Admission Arrangements for Pupils with SEN
The Governors of Healing School - A Science Academy are the admissions authority for
the school.

Access to Buildings
The school is mindful of the ‘reasonable adjustments’ duty placed on schools within the
Single Equality Act 2010. Parents of children with significant difficulties are advised to
approach the school well in advance of admission so that consultation can take place,
and actively seeks to provide access for all, where reasonably practical, within its
financial and environmental parameters.

Facilities Available
The school is accessible for pupils who use wheelchairs. There are 2 disabled toilets,
one with shower facilities.

Resources
The School acknowledges that approximately 10% of children at any time will have SEN
and therefore uses most of its SEN allocation on staffing. One of the groups in Year 7 &
8 is usually supported by a teaching assistant for some/most of the lessons. The two
lower band teaching groups, of which this is one, are smaller than other groups and this
allows for pupils to have increased teacher time and support. In KS4 (Years 9-11) the
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above applies for core curriculum subjects (English, Maths, Science, IT & RE). Option
groups will be of mixed educational ability.
The faculty’s bespoke learning support area has three teaching rooms, office and a
meeting room. Two of the teaching rooms have interactive whiteboards and two have a
suite of computers for pupils’ use.

Provision for additional Literacy & Numeracy Support
The school employs a Numeracy Support Teacher for small group withdrawal, and a
qualified English teacher to deliver Literacy support programmes.

Education & Health Care Plans (replace Statements)
From September 2014 there will be a 2 year programme to transfer all existing
Statements to an Education and Health Care Plan. Greater emphasis is on the wishes
and feelings of the pupil and the parents and their aspirations for the future.

Capitation
The Faculty receives a capitation budget for resources and also has the opportunity of
making a bid for specific items as necessary.

Teaching Assistants
Teaching Assistants may be deployed to support individual pupils and small groups both
in and out of the classroom. They may help pupils to reflect on progress, promote high
standards of literacy and numeracy across the curriculum and ensure pupils can access
the broad and balanced curriculum.
In 2014 there will be 6 full and 4 part-time Teaching Assistants providing general in-class
support and working with SEN pupils. There are also 2 Learning Mentors, one for each
key stage (Yrs 7 & 8) (Yrs 9-11). They work with individuals/groups of children who
require additional support outside the classroom in order to achieve their educational
potential. Teaching Assistants also provide lunchtime clubs and oversee individual
literacy/numeracy programmes. They manage and monitor Success-Maker programmes
on a daily basis. The faculty has excellent full-time clerical support from Miss S Lamb.

Teaching Staff
There is one qualified and experienced teacher working within the Learning Support
Faculty. A member of staff is available during lunchtimes and breaks to help with any
difficulties.

Equipment
There are eighteen multimedia PCs within the SEN faculty. There are a large number of
multimedia PCs throughout the school for general use across the curriculum along with
the library and resources. Dedicated software is used to assist pupils in their
development, such as Successmaker.
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Identification and Assessment of Pupils with Special Needs
The process of identification and assessment normally starts with liaison through our
primary feeder schools – Learning Support Faculty members visit the feeder schools
throughout June. The KS3 Learning Mentor makes additional visits to work on transition
with identified pupils. As part of the whole school monitoring of progress against
predicted performance indicators students falling significantly outside the expected range
are identified and receive support from the Learning Support Faculty. Early identification
is essential. Each faculty has a designated member of staff involved in liaison with the
Learning Support Faculty to ensure that a child’s learning needs are identified across the
curriculum. Individual children and their needs are discussed at faculty level. The liaison
teacher forwards referrals for discussion at SEN meetings. However, should there be an
urgent matter; members of staff may raise concerns with any member of the Learning
Support Faculty.
Further diagnostic tests/assessments will be administered as appropriate to assess
individual performance difficulties

Assessment of pupils with SEN
These are the tests used for assessment within the faculty:










NGRT Digital – a reading test used with the new intake.
NFER Cognitive Assessment Tests which are used with the new intake children
Hodder Reading Test
Salford Reading Test
Vernon Spelling Test
British Pictorial Vocabulary Scale
WRAT – Wide Range Attainment Test
WRIT – Wide Range Intelligence Test
DASH for measuring handwriting speed

Maths skills are reviewed by the maths department via C.A.T. tests and end of unit
assessments. Reading comprehension and spelling age are reviewed six monthly for all
pupils with IEPs and other pupils as necessary.

Provision for Pupils with SEN
In-class support and implementation of individual programmes are available from the
Learning Support staff. There is a Paired/Shared Reading Programme for either
home/school liaison or Buddy Mentoring at lunchtimes. Lunchtime support is also
available for individual children or small group work. During this time children read,
complete homework or participate in hand writing/word games/maths club/ socially
speaking programmes or spelling clubs. The area is regarded as a haven for those
children experiencing emotional problems, requiring counselling or self-esteem building.
The school recognises the needs of pupils with exceptional ability and believes all
children should follow the same curriculum with exceptional children being given a depth
of opportunity that will challenge and stimulate. The most able children are placed in one
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or more of the teaching groups within the upper band. If a member of staff identifies a
child as having exceptional ability within their Curriculum area they inform their faculty
Gifted & Talented liaison teacher who will inform the Gifted & Talented Co-ordinator.

English as an additional language
The identification and assessment of the special educational needs of young people
whose first language is not English requires particular care. Where there is uncertainty
about an individual, the school will look carefully at all aspects of a pupil’s performance in
different subjects to establish whether the problems they have in the classroom are due
to limitations in their command of the language that is used there or arise from special
educational needs.
Modifications to and disapplication from the National Curriculum are applied for as
necessary.

Access to the National Curriculum
All pupils at Healing School – A Science Academy, are expected to follow the same
curriculum, with an element of choice introduced in years 9, 10 and 11. Pupils placed in
lower band teaching groups receive at least an additional 1 hour literacy lesson each
week. All pupils at Healing School – A Science Academy follow the National Curriculum.
Disapplication is when the school decides (in consultation with parents) for whatever
reason (usually illness of the child, he/she having missed too much of an examination
subject) that the child should not follow the National Curriculum in a particular subject for
a specified time.
Modification is when the school recognises that work has to be adapted to meet the
needs of the child. e.g. work produced in large print , spoken tapes or possibly someone
to help with recording work or extra time during tests or examinations. Requests for both
disapplication and modification are approved by the Principal and referred to the LA for
approval.
Differentiation is the process of adapting work to meet the needs of the child. In some
cases work needs to be simplified, in other cases more challenging or extension
materials need to be developed. Teachers use a range of strategies to meet children’s
special educational needs. Lessons have clear learning objectives so that children
understand the relevance and purpose of learning activities.
The Learning Support Faculty offers advice to all subject areas and there is already a
bank of differentiated materials available. Individual Education Plans (IEPs), which
employ a small-steps approach, may feature in the provision that we make in the school.
By breaking down the existing levels of attainment into graded steps and targets, we
ensure that children experience success.
Children are generally supported within the classroom, in acknowledgment of their
entitlement to share the same learning experiences that their peers enjoy. We do not
usually withdraw children from the classroom situation. However there are times when,
to maximise learning, we withdraw children to work in small groups outside the
classroom. Bespoke educational packages may be provided for pupils with exceptional
learning needs.
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In class support is provided by the learning support teachers, other faculty members
and/or the Teaching Assistants. This support is delivered in a variety of ways. Staff may
revisit necessary key concepts with the pupils, make notes, remind pupils of tasks,
record homework or work alongside in specified lessons, in particular if there is a Health
and Safety concern.

Liaison Procedures
Children causing concern are discussed and reviewed at an ISRT meeting with KS3&4
Learning Co-ordinators.
Post 16 Liaison - The SENDCo iaises with the SEN Careers Officer/YPSS Career
Advisors to ensure that children are given appropriate guidance and help in finding
suitable employment or courses for further education. Records of SEN children who are
continuing in Education Post 16 will be forwarded to the College involved, thus ensuring
an understanding of the child’s needs and levels of previous support in order to assist
smooth transference.

Partnership with Parents
The governor’s annual report to parents contains an evaluation of the policy in action. A
named governor takes a special interest in special needs and is always willing to talk to
parents. At all stages of the special needs process the school keeps parents fully
informed and involved. The school encourages parents to make an active contribution to
their child’s education. Parents are invited to contact the SENDCo regarding any
concerns they may have about their child’s individual education profile. A meeting with
the SENDco to discuss these concerns will then be arranged. There is a year 7 review
meeting during the spring term for parents of those pupils on the SEN register. A similar
one for year 8 is organised in the Summer Term. Parents are informed of any outside
agency intervention and the process of decision making is shared with the parents.
The SENDCo is available at Parents’ Evenings to discuss any concerns parents may
have. Parents are made aware of Parent Partnership services at the beginning of SEN
intervention through the inclusion of an information leaflet with the letter of notification.
The summer term before year 6 pupils join the school the SENDCo liaises with the
SENDCo of the feeder Primary Schools to discuss individual pupil’s needs and actions
necessary to ensure smooth transfer. SEN pupils with ECHP, together with their parents
and any involved outside agency representatives are invited for an additional visit to the
school. There is a comprehensive transition programme for identified pupils requiring
further support in transition which is overseen by the Learning Mentor and SENDCo.
This programme includes a Transition day for vulnerable pupils.

Monitoring and Record Keeping of Pupils with SEN
The code of practice stages:

Monitoring
Teacher Input (School Referral Form)
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Concerns are forwarded to Learning Support Faculty by Heads of Faculty, Learning Coordinators or individual teachers.
The SENDCo will look at the screening results and National Curriculum scores and
administer further diagnostic tests as appropriate. Once the information has been
collated the SENDCo will detail further action and provision for the school-based
delivery of appropriate programmes. All action is recorded. Parents will be kept
informed at all stages and are welcome to come into school to discuss problems or
developments. The school recognises that a variety of problems may affect the learning
of any child and feels that parental involvement is essential to establish an effective
solution. Great importance is given to purposeful meetings. It is recognised that a
prompt response with a positive, consistent and supportive approach will help all those
concerned with meeting the needs of the individual child.

SEN
External Agency involvement
The school can obtain help for children from a variety of external agencies depending
upon the child’s individual needs. At present the school is receiving help and advice
from:Independent Educational Psychologist
Qualified Numeracy Support Teacher
Educational Team for Hearing and Vision
(ETHV)
Education Welfare Office
Children’s Services
YPSS
Community School Nursing Team
Medical Authorities
(including Home Tuition)
Learning & Cognition Team

Statutory assessment of a child’s needs by the LA for ECHP
From September 2014 new requests for an assessment of SEN will be considered under
the new legislation of the Children’s and Families Act 2014.

The Annual Review
At least annually the objectives and arrangements of a child’s Statement EHCP are
reviewed by the school and relevant agencies. The parents and child are also invited to
contribute and discuss the current year’s progress and possible recommendations for the
forthcoming year.
The progress of all pupils is monitored three times a year in Year 7 and twice yearly in
years 8 to 10 to check for correct placement. Pupils identified as being monitored or
reviewed twice yearly to monitor progress and Individual Education profiles may be
written.
CATS and NFER Reading Assessments undertaken by Year 6 pupils on their transition
days at Healing School – A Science Academy, used together with KS2 Teacher
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Assessments, help us identify the pupils who may require additional support. These
results and feeder primary school teacher recommendations enable the placement of
pupils in appropriate groups and to provide support as necessary. Further tests are
carried out on pupils considered to need support and individual records are kept.
Staff are given access to names of pupils on the SEN register together with a brief
outline of their Special Educational Needs. All records are confidential.

The Education of Children and Young People in Public Care
Healing School – A Science Academy acknowledges that some pupils in the care of the
LA may experience barriers to educational success as a result of their life experiences.
The school actively seeks to provide both educational and social inclusion for such pupils
as laid out in the school’s Special Educational Needs and Equal Opportunities Policy
documents. The Designated teacher for “Looked After Children” is the school’s
SENDCo. The designated teacher will liaise with Children’s Services, Carers, Parents,
where appropriate, and other outside agencies as necessary and the young person, in
order to produce Personal Education Plans (PEP) for pupils in public care in accordance
with the DfE/DH Guidance.
Personal Education Plans should ensure access to services and support as appropriate
and establish clear goals for educational/behavioural attainment as necessary. They will
also act as a record of progress and achievement.
Personal Education Plans will reflect any existing educational plans such as IEPs or
EHCPs.
Personal Education Plans will be reviewed on a regular basis. The young person’s
social worker will maintain responsibility for initiating the planning process and ensuring
that it is an integral part of the young person’s care plan. The designated teacher is
expected to assume management of the plan at school level.

Evaluation
i.
ii.
iii.
iv.
v.
vi.
vii.
viii.

Record of achievement and test information will indicate pupil’s progress. This
will include Key Stage 3 & 4 examination results.
The faculty will track the progress of all pupils on the SEN register.
Parental views will be given during the review procedures.
Staff concerns will be voiced via In School Resource Team meetings or through
the referral system.
The SENDCo monitors the movement of pupils within the SEN system in school.
The SENDCo and the Learning Co-ordinators for each key stage meet regularly to
review the policy and the SEN practice of the school.
SENDCo and the named governor with responsibility for Special Needs hold
regular termly meetings.
The governing body reviews this policy annually and considers any amendments.
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Appendix 8 - Child Protection Policy
At Healing School - A Science Academy, we are committed to safeguarding and
promoting the welfare of all its pupils, in keeping with North East Lincolnshire guidelines
for Child Protection, we believe all staff and visitors have an important and unique role to
play in child protection.
We believe:
 Schools can contribute to the prevention of abuse
 All children have the right to be protected from harm
 Children need support which matches their individual needs, including those who
may have experienced abuse
 Children need to be safe and feel safe in school
Healing School – A Science Academy will fulfil local and national responsibilities as laid
out in the following documents:






Working Together to Safeguard Children (DfE 2013)
Keeping Children Safe in Education (DfE 2014)
North East Lincolnshire SCB Procedures (2014)
Children Act 1989 (as amended 2004 Section 52)
Education Act 2002 s175/s157
Prevent - Section 26 of the Counter-Terrorism and Security Act 2015 (CTSA
2015)

Primary responsibility for care and protection of children rests with the parents. However,
as a school we are available to, and supportive of, parents/carers in safeguarding their
children. When children are entrusted into our care we see this as forming a partnership
with the home. We recognise that because of the day-to-day contact with children,
school staff are well placed to observe the outward signs of abuse. The school will
therefore:




Establish and maintain an environment where children feel secure, are
encouraged to talk and are listened to
Ensure children know that there are adults in the school whom they can approach
if they are worried
Include opportunities in PWL curriculum for children to develop the skills they
need to recognise and stay safe from abuse

Of paramount importance are the children, and in keeping with the Local Safeguarding
Children Policy we do not inform the home, in the first instance, when we consult Social
Services with regard to a concern about the child (if the problem is located within the
home, ie one of the parents).
There is a Child Protection Co-ordinator within the school who has received appropriate
training and support for this role. It is to that person that all concerns are reported and for
them to report on it. There is also a nominated Governor responsible for Child Protection.
The responsibility for child protection is incumbent upon all members of staff.
Our policy applies to all staff, Governors and volunteers working in the school.
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1. In-school procedures for protecting children
All staff will:








Read and be familiar with Part One of Keeping Children Safe in Education (DfE
2014)
Be familiar with the school's child protection policy including issues of
confidentiality.
Be alert to signs and indicators of possible abuse. See Appendix One for current
definitions of abuse and examples of harm.
Record concerns on a, "Cause for Concern" form. Staff have blank copies of the,
"Cause for Concern" form, which, once completed, must be handed to the
Designated Staff (see below)
Deal with a disclosure of abuse from a child in line with the recommendations in
Appendix Two. These must be passed to one of the Designated Staff
immediately, followed by a written account.
Be involved in ongoing monitoring and recording to support the implementation of
individual education programmes and interagency child protection and child
support plans.
Be subject to Safer Recruitment processes and checks whether they are new
staff, supply staff, contractors, volunteers etc. (DBS)

2. The Designated Safeguarding Lead
Our named designated safeguarding lead officer on senior leadership team with lead
responsibility and management oversight/accountability for child protection is the Vice
Principal (Pastoral & Guidance).
The designated safeguarding lead officer is supported by the following appropriately
trained staff
1st Priority
2nd Priority
3rd Priority
4th Priority
5th Priority

Child Protection Officer/Pupil Counsellor
Vice Principal (Pastoral & Guidance)
Learning Co-ordinator KS3
Learning Co-ordinator KS4
SENDCo

All schools must ensure the designated safeguarding lead officer for child protection
leads regular case monitoring reviews of vulnerable children with designated staff
responsible for child protection.
The designated safeguarding lead officer must ensure that all staff involved in direct
case work of vulnerable children, where there are child protection concerns/issues; have
access to regular safeguarding supervision.
Where the school has concerns about a child, the designated safeguarding lead officer,
will act as a source of support, advice and expertise to staff on matters of safety and
safeguarding and when deciding whether to make a referral by liaising with relevant
agencies.
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The designated safeguarding lead officer is responsible for referring all cases of
suspected abuse to Children's Social Work Service Duty and Advice Team {MASH}.
Whilst Keeping Children Safe in Education (DfE 2014) dictates that anyone in the school
setting can make a referral, wherever possible this should be done appropriately trained
designated safeguarding staff.
The designated safeguarding lead officer will liaise with the Vice Principal (Pastoral &
Guidance) to inform him or her of issues especially ongoing enquiries under section 47
of the Children Act 1989 and police investigations.
Child Protection information will be dealt with in a confidential manner. A written record
will be made of what information has been shared with who, and when. Staff will be
informed of relevant details only when the Designated Safeguarding lead feels their
having knowledge of a situation will improve their ability to deal with an individual child
and/or family.
Child Protection records will be stored securely in a central place separate from
academic records. Individual files will be kept for each child; school will not keep family
files. Original files will be kept for at least the period during which the child is attending
the school, and beyond that in line with current data legislation.
Access to these by staff other than the Designated Staff will be restricted, and a written
record will be kept of who has had access to them and when.
PLEASE NOTE: All calls are to be treated as highly confidential and dealt with only by
the appropriate qualified member of staff.
Guidelines and procedures for dealing with Child Protection issues have been produced
by the Local Safeguarding Children Board.
2.2 Training for Designated Safeguarding Staff
The designated safeguarding lead should receive appropriate training carried out
every two years in order to:










Understand the assessment process for providing early help and intervention, for
example through locally agreed common and shared assessment processes such
as early help assessments.
Have a working knowledge of how local authorities conduct a child protection
case conference and a child protection review conference and be able to attend
and contribute to these effectively when required to do so.
Ensure each member of staff and volunteer has access to and understands the
Academy's child protection policy and procedures, including new and part time
staff.
Be alert to the specific needs of children in need, those with special educational
needs and young carers.
Be able to keep detailed, accurate, secure written records of concerns and
referrals.
Obtain access to resources and attend any relevant or refresher training courses.
Encourage a culture of listening to children and taking account of their wishes
and feelings, among all staff.
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2.3 Raising Awareness
The designated safeguarding lead should ensure the Academy's policies are known and
used appropriately:





Ensure the school's child protection policy is reviewed annually and the
procedures and implementation are updated and reviewed regularly, and work
with governing bodies or proprietors regarding this.
Ensure the child protection policy is available publicly and parents are aware of
the fact that referrals about suspected abuse or neglect may be made and the role
of the school in this.
Link with the local authority and LSCB to make sure staff are aware of training
opportunities and the latest local policies on safeguarding.

2.4 Child Protection Records
Child protection files should be held in a locked cabinet with only the designated
officer(s) having access. To help other staff to identify that there is a cause for concern
with a child, a marker will be placed on the pupil file on the SIMS system. This will
indicate to staff that there is another file without them knowing the content of the file.
The required information includes the following specific items:






Cause for concern forms
Child protection reports/disclosures
Minutes of child protection conferences
A copy of the child protection plan
A copy of support plan for the young person

Each child protection file should contain a chronological summary of significant events
and the actions and involvement of the school.
Where children leave the Academy ensure that the child protection file is transferred
securely and separately from the main pupil file to the receiving school/educational
establishment (where this is known), within 15 schools days. This is a legal requirement
set out under regulation 9 (3) of 'The Education (Pupil Information - England)
Regulations 2005. A copy of the chronology must be retained for audit purposes.
There is no need to keep copies of the child protection file, apart from the chronology
summary and in either of the following instances:





Where a child transfers out of area, (the original file should be retained by the
school and a copy sent).
Where a vulnerable young person is moving to a Further Education
establishment, consideration should be given to the pupil's wishes and feelings on
their child protection information being passed on, in order that the FE
establishment can provide appropriate support. In cases where it is deemed
appropriate to transfer child protection records to an FE education establishment,
the original file should be retained by the school and a copy sent.
Where the destination school is not known, (the original file should be retained by
the school).
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Where the child has not attended the nominated school (the original file should be
retained by the school).
Where there is any on-going legal action (the original should be retained by the
school and a copy sent).

Children’s records should be transferred in a secure manner, for example, by hand.
When hand-delivering a student’s records, a list of the names of those students whose
records are being transferred and the name of the school they are being transferred to
will be made and a signature obtained from the receiving school as proof of receipt.
If a pupil moves from our Academy, child protection records will be forwarded onto the
named designated child protection person at the new school, with due regard to their
confidential nature.
If sending by post children records should be sent, "Special Delivery", a note of the
special delivery number should also be noted to enable the records to be tracked and
traced, via Royal Mail.
For audit purposes a note of all pupil records transferred or received should be kept in
either paper or electronic format. This will include the child's name, date of birth, where
and to whom the records have been sent and the date sent and/or received. A copy of
the child protection chronology sheet will also be retained for audit purposes.
If a pupil is permanently excluded and moves to Pupil Referral Unit, child protection
records will be forwarded onto the relevant organisation in accordance with the 'The
Education (Pupil Information - England) Regulations 2005.
When a designated safeguarding lead/ member of staff resigns their post/ no longer has
child protection responsibility, there should be a full face to face handover/exchange of
information with the new post holder.
All Designated Safeguarding Leads receiving current (live) files or closed files must keep
all contents enclosed and not remove any material.
All receipts confirming file transfer must be kept in accordance with the recommended
retention periods.
Archiving
Responsibility for the pupil record once the pupil leaves the Academy:
The school which the pupil attended until statutory school leaving age (or the school
where the pupil completed sixth form studies) is responsible for retaining the child
protection record. The recommended retention periods are 35 years from closure when
there has been a referral to Children's Social Work Social Services. If no referral has
been made to Children's Social Work Service the child protection record should be
retained until the 25th birthday. The decision of how and where to store these files must
be made by the Academy via the governing body. (NB. Due to sensitivity of the
information, the records should continue to be held in a secure area with limited access
e.g. designated officer(s).
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Access to files
A pupil or their nominated representative has the legal right to see their file at any point.
This is their right of subject to Access under the Data Protection Act 1998. It is important
to remember that all information should be accurately recorded, objective in nature and
expressed in a professional manner.
Safe Destruction of the pupil record
Where records have been identified for destruction they should be disposed of securely
at the end of the academic year (or as soon as practical before that time). Records which
have been identified for destruction should be confidentially destroyed. This is because
they will either contain personal or sensitive information, which is subject to the
requirements of the Data Protection Act 1998 or they will contain information which is
confidential to school or the Local Education Authority. Information should be shredded
prior to disposal or confidential disposal can be arranged through private contractors. For
audit purposes the school should maintain a list of records which have been destroyed
and who authorised their destruction. This can be kept in either paper or an electronic
format.
3. The Governing Body
There is a nominated Safeguarding Governor for child protection at the school.
They are responsible for liaising with the Vice Principal (Pastoral & Guidance) /
Designated Staff over all matters regarding child protection issues. The role is strategic
rather than operational - they will not be involved in concerns about individual pupils.
The nominated Safeguarding Governor will support the designated safeguarding lead in
their role from the perspective of ensuring the allocation of funding and resource is
sufficient to meet the current safeguarding and child protection activity.
The governing body have child protection training every year, on their strategic
responsibilities in order to provide appropriate challenge and support for any action to
progress areas of weakness or development in the Academy's safeguarding
arrangements.
The chair is nominated to liaise with the local authority and/or partner agencies on issues
of child protection and in the event of allegations of abuse made against the Principal,
the principal of a college or proprietor or member of governing body of an independent
school.
In the event of allegations of abuse being made against the Principal, these allegations
should be reported directly to the Local Authority Designated Officer (LADO).
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4. Working with parents and other agencies to protect children
4.1 Involving parents / carers
Parents/carers should be aware that Healing School - A Science Academy will take any
reasonable action to safeguard the welfare of its pupils. In cases where the school has
reason to be concerned that a child maybe suffering significant harm. Ill treatment or
neglect or other forms of harm staff have no alternative but to follow the LSCB
procedures and contact Children's Social Work Service Duty and Advice team (MASH)
to discuss their concern.
In general, we will discuss concerns with parents/carers before approaching other
agencies, and will seek their consent to making a referral to another agency. Appropriate
staff will approach parents / carers after consultation with the Designated Safeguarding
lead. However, there may be occasions when the Academy will contact another agency
before informing parents / carers, if the Academy decides that contacting them may
increase the risk of significant harm to the child.
Information for parents/carers about our child protection policy are the Healing School A Science Academy website, parental review meetings and newsletters.
4.2 Multi-agency work
We work in partnership with other agencies in the best interests of the children.
Therefore, Healing School – A Science Academy will, where necessary, liaise with the
school nurse and doctor, and make referrals to Children's Social Work Service. Referrals
(contact) should be made, by the Safeguarding Designated Staff, to Children's
Assessment and Safeguarding Service (MASH) on 01472 325555 - Where a child
already has a child protection social worker, the school will immediately contact the
social worker involved, or in their absence the team manager of the child protection
social worker.
We will co-operate with Children's Social Work Service where they are conducting child
protection enquiries. Furthermore, school will ensure representation at appropriate interagency meetings such as Initial and Review Child Protection Conferences, and Planning
and Core Group meetings, as well as Family Support Meetings.
We will provide reports as required for these meetings. If school is unable to attend, a
written report will be sent. The report will, wherever possible, be shared with parents /
carers at least 24 hours prior to the meeting. Written reports should be submitted on the
templates provided (where available) and copies placed in the pupil's child protection file.
Where a child in school is subject to an inter-agency child protection plan or a Multiagency Risk Assessment Conference (MARAC) meeting, school will contribute to the
preparation implementation and review of the plan as appropriate.
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5. Our role in the prevention of abuse
We will identify and provide opportunities for children to develop skills, concepts,
attitudes and knowledge to promote their safety and well-being.
5.1 The Curriculum
Relevant issues will be addressed through the curriculum at an age appropriate level.
For example, self-esteem, emotional literacy, assertiveness, power, sex and relationship
education, e-safety, Child Sexual Exploitation (CSE Female Genital Mutilation (FGM)
and anti-bullying.
Relevant issues will be addressed through other areas of the curriculum. For example,
assemblies, circle time, English, History, Drama, Art.
5.2 Other areas of work
All our policies which address issues of power and potential harm, e.g. Anti-Bullying,
Equal Opportunities, Handling, Positive Behaviour, will be linked to ensure a whole
school approach.
Our Child Protection Policy cannot be separated from the general ethos of the school,
which should ensure that children are treated with an unconditional positive regard,
respect and dignity, feel safe, and are listened to.
6. Our role in supporting children
We will offer appropriate support to individual children who have experienced abuse or
who have abused others.
An individual support plan will be devised, implemented and reviewed regularly for these
children. This plan will detail areas of support, who will be involved, and the child's
wishes and feelings. A written outline of the individual support plan will be kept in the
child's child protection record.
Where children and young people have exhibited sexually inappropriate/harmful
behaviour and/or abused others, an AIM checklist must be completed for all incidents
and contact made with Children's Social Work Service if appropriate. Good practice
dictates that there should be a co-ordinated multi-agency approach, in way of an AIM
risk assessment, to respond to their needs, which will include, parent/carers, youth
justice (where appropriate), children's social work service and health.
We will ensure that the needs of children and young people who abuse others will be
considered separately from the needs of their victims.
Children and young people that abuse others will be responded to in a way that meets
their needs as well as protecting others within the school community through a multiagency risk assessment.
We will ensure the school works in partnership with parents/carers and other agencies
as appropriate.
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6.1 Children with additional needs
Healing School – A Science Academy recognises that while all children have a right to
be safe, some children may be more vulnerable to abuse e.g. those with a disability or
special educational need, those living with domestic violence or drug/alcohol abusing
parents, etc.
When the Academy is considering excluding, either fixed-term or permanently, a
vulnerable pupil and/or a pupil who is either subject to a 547 Child Protection plan or
there is an existing child protection file, we will call a multi-agency risk-assessment
meeting prior to making the decision to exclude. In the event of a one-off serious incident
resulting in an immediate decision to exclude, the risk assessment must be completed
prior to convening a meeting of the Governing Body.
6.2 Children in Specific Circumstances
In these cases, consultation should be made with the NE Lincs Multi-Agency
Assessment Safeguarding Hub Tel: 01472 325555
7. A Safer School Culture
Governors have agreed and ratified the following policies which must be read in
conjunction with this policy.
Whistle Blowing/Confidential reporting Healing School - A Science Academy's Whistle
Blowing/Confidential reporting policies provides guidance to staff and volunteers on how
they can raise concerns and receive appropriate feedback on action taken, when staff
have concerns about any adult’s behaviour.
7.1 Prevent Radicalisation and Extremism
Prevent
From 1 July 2015 all schools are subject to a duty under Section 26 of the CounterTerrorism and Security Act 2015 (CTSA 2015) to have due regard to the need to prevent
students from being drawn into terrorism. If you have any reason to believe that a
student may be at risk of being drawn into terrorism you must inform the Child Protection
Officer, or Principal immediately. If appropriate a referral will be made to the Channel
programme.

Signs Of Female Genitial Mutilation (FGM)
Female Genital Mutilation (FGM) comprises all procedures involving partial or total
removal of the external female genitalia or other injury to the female genital organs. It is
illegal in the UK and a form of child abuse with long-lasting harmful consequences.
If you have any reason to believe that a female student may be at risk of FGM you must
report your concerns to the Child Protection Officer, Deputy Child Protection Officer, or
Principal immediately.
Signs that this may be happening are:
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The position of the family and the level of integration within UK society. It is
believed that less integrated communities are more likely to carry out FGM
Any girl born to a woman who has been subjected to FGM
Any girl who has a sister who has been subjected to FGM
Any girl withdrawn from PSE/Citizenship (or equivalent lessons) may be at risk as
a result of her parents wishing to keep her uninformed about her body and her
rights.
A female family elder visits a family in the UK from a country of origin
A professional may hear reference to FGM in conversation between female
students
A student may confide that they are due to have a 'special procedure'
Parents request or state that they are taking a female child out of the country for
an extended period of time
A female student may mention a long holiday to their country of origin, or to
another country where FGM practice is prevalent

If you have any reason to believe that a student is at risk of Female Genital Mutilation
(FGM) you must report your concerns to the Child Protection Officer. Summer holidays
have been identified as a particular time when young girls are vulnerable, so it is
important that concerns are passed through as quickly as possible.
7.2 Safer Recruitment, selection and pre-employment vetting
The school pays full regard and commitment to following the safer recruitment, selection
and pre-employment vetting procedures as outlined part three of Keeping Children Safe
in Education.
The school will maintain a single central record which demonstrates the relevant vetting
checks required including: identity, qualifications, prohibition order and right to work in
the UK.
All recruitment materials will include reference to the school's commitment to
safeguarding and promoting the wellbeing of pupils.
The school will ensure that all recruitment panels include at least one person that has
undertaken safer recruitment training as recommended by the LSCB.
The school will ensure that appropriate DBS risk assessments will be undertaken as
required. Advice and support for carrying out the risk assessments can be accessed
through the Academy's administration team.
7.3 Procedures in the event of an allegation against a member of staff or person in
school
These procedures must be followed in any case in which it is alleged that a member of
staff, governor, visiting professional or volunteer has:




behaved in a way that has harmed a child or may have harmed a child
possibly committed a criminal offence against or related to a child
Behaved in a way that indicates s/he is unsuitable to work with children.

Allegations against a member of staff, governor or volunteer
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Inappropriate behaviour by staff/volunteers could take the following forms:





Physical includes, for example, intentional use of force as a punishment, slapping,
use of objects to hit with, throwing objects or rough physical handling.
Emotional includes, for example, intimidation, belittling, scapegoating, sarcasm,
lack of respect for children's rights, and attitudes which discriminate on the
grounds of race, gender, disability or sexuality.
Sexual includes, for example, sexualised behaviour towards pupils, sexual
harassment, sexual assault and rape.
Neglect: may include failing to act to protect a child or children, failing to seek
medical attention or failure to carry out appropriate/proper risk assessment etc.

A safeguarding complaint that meets the above criteria must be reported to the Principal
immediately. If the complaint involves the Principal then the next most senior member of
staff must be informed and the Chair of Governors. The Principal should carry out an
urgent initial consideration in order to establish whether there is substance to the
allegation. The Principal should not carry out the investigation itself or interview pupils.
As part of this initial consideration, the Principal should consult with their schools HR
Advisor. If appropriate, the Principal will contact the Local Authority Designated Officer
(LADO).
A multi-agency strategy meeting may be arranged to look at the complaint in its widest
context, the Principal or senior member of school staff / Chair of Governors (where
appropriate) must attend this meeting, which will be arranged by the LADO. All issues
must be recorded and the outcome reached must be noted to ensure closure.
NE Lincs LADO contact number: (01472) 326119 (Safeguarding Unit Manager)
7.4 Training and Support
All staff members should be aware of systems within Healing School - A Science
Academy which support safeguarding and these will be explained to them as part of our
staff induction. This includes: the Academy's child protection policy; the Academy's Safer
Working Practice document and the designated safeguarding lead and other designated
staff.
We recognise the stressful and traumatic nature of child protection work. Support is
available for any member of staff:







The Designated Safeguarding Staff will have attended the Level 2 child protection
training course, or equivalent. They will attend refresher training at least every two
years.
Healing School – A Science Academy will ensure all staff including temporary and
volunteers receive induction and updated INSET appropriate to their roles and
responsibilities, especially staff new to the Academy. All staff will access refresher
training at least every three years. Access to training can be via the Children's
Services Education and Early Years Safeguarding Team.
The Principal will attend appropriate safeguarding training annually.
Governors, including the Nominated Governor, attend specific training on their
role, updated at least every three years.
Training completed will be recorded by the school.
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7.5 Professional Confidentiality
Confidentiality is an issue which needs to be understood by all those working with
children, particularly in the context of Safeguarding. Healing School - A Science
Academy recognises that the only purpose of confidentiality in this respect is to benefit
the child.
Healing School ensure the practice of safe recruitment in checking suitability of staff and
volunteers to work with children.
The Principal and 5 members of the senior leadership team have DFE accreditation in
this and recognised DBS checks are rigorously applied.
Common signs of harm are listed on a separate sheet and take account of guidance
issued by DfE (Department for Education, Schools and Families).
Other signs may indicate child abuse such as failure by parents to report an injury or
take advice. An injury which is not compatible with the parents’ explanation could also
indicate abuse and, where necessary should be acted upon.
If you are aware of any of these signs, please inform the Vice Principal (Pastoral &
Guidance) as soon as possible.
When a child shares information about abuse with you, this cannot be kept confidential
for two main reasons:
1. a criminal offence may have occurred
2. the child and other children may still be at risk from the perpetrator
Explain to the child why you cannot keep it to yourselves, and who might have to know,
ie Social Worker, Police, Doctor and possibly Court.
During a Disclosure








Keep questions to a minimum and ask only open questions eg "how did that
happen?" And NOT "Did Dad do that?"
Use the child's own words
Repeat back to the child to check that you have understood
Tell the child what will happen next and what you intend to do
Write down what the child has told you using the child's own words, as soon as
possible after the event
Reassure the child
Support for yourself

When child abuse is suspected inform the Child Protection Co-ordinator immediately. If
she is not available inform a Child Protection Officer on the priority listed.
As soon as possible staff should note carefully what they have observed and when they
observed it. Signs of physical injury should be described in detail, or sketched. Any
comment by any person about how the injury occurred should be recorded, in detail with
date and time of disclosure logged preferably quoting words actually used.
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The Principal (or Child Protection Co-ordinator) will inform the Referral and Multi-Agency
Support Team immediately (if the situation is urgent and Children's Services cannot be
contacted, the Principal should make a referral to the Police Child Protection Unit).
The Principal may inform the Chairman of the Governors that a referral has been made if
he feels it necessary but no name or details will be given.
Copies of records should be made available to the Referral and Support Team, Police
and any other agencies Social Services feel appropriate.
Please note that all information regarding child abuse must be treated in the strictest
confidence and may only be held by the co-ordinator, in her office, under secure
conditions.
The school recognises that children who are abused or witness violence may find it
difficult to develop a sense of self-worth. They may feel helplessness, humiliation and a
sense of blame. The school may be the only stable, secure and consistent element in the
lives of children at risk. When at school their behaviour may be challenging and defiant
or they may be withdrawn. The school will endeavour to support the pupil through:










The content of the curriculum
The school ethos, which promotes a positive, supportive and secure environment
and gives pupils a sense of being valued
The School Behaviour Policy, which is aimed at supporting vulnerable pupils in
the school. The school will ensure that the pupil knows that some behaviour is
unacceptable but they are valued and not to be blamed for any abuse which has
occurred
Liaison with other agencies that support the pupil such as; Social Services, Child
and Adult Mental Health Service, Education Welfare Service and Educational
Psychology Service and co-operate as required with their enquiries regarding
child protection matters including attendance at case conferences
Ensuring that, when a pupil on the school's Child Protection Register leaves, their
information is transferred to the new school immediately according to the Local
Safe-guarding Children's Board procedures and that the child's Social Worker is
informed in writing
Notifying Social Services if there is an unexplained absence of more than 2 days
of a pupil who is on the Child Protection Register (pupils may be placed on 1st
day response)

ADDENDUM
Sometimes children come to a teacher to discuss problems or worries which will not
necessarily have any 'Child Protection' significance but nevertheless the child is clearly
worried or distressed. If you feel there are underlying problems which ought to be
addressed, you should persuade the pupil to speak to their Learning Co-ordinator or Vice
Principal (Pastoral & Guidance) (if more appropriate). In any case, you should inform the
most appropriate person with the CP team of any discussions.
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